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Brian McAndrew
Chairperson’s Message

From our inception Faith Regen Foundation has been organisation that has
been ahead of its time. We have developed our own organic methods to reach
the hardest-to-reach communities and to provide much needed training in
the UK and internationally. This year has seen a decade worth of experience
coming to fruition through our innovative steps to reach out to individuals,
communities and organisations in the UK and abroad.
Within the Faith Regen Foundation family the development of Innovate to
Inspire (i2i) and GlobalOne 2015 brings with it a new venture. It is a very
exciting for us and we are looking forward to further unleashing our own
potential.
There have of course been struggles, especially in the past year but these
have been met with a positive attitude and an unfaltering commitment to
the work of our Foundation. We are here to inspire all communities to realise
their ability to achieve more- through training and action, understanding
and respect, and through greater awareness of the issues that affect us all.
As a Board we are grateful to the Chief Executive and staff for their commitment, hard work and ability to adapt to the changes being made within the
organisation, and the ever-developing nature of the third sector and charity
field. We would also like to extend our gratitude to our partners and funders.

Brian McAndrew
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Dr Husna Ahmad
CEO’s Message

The year 2010-11 has been one of immense challenges and great success.
Despite the challenging year we faced, we have found ourselves surrounded
with new opportunities and new beginnings. The hardwork and dedication
of our staff has enabled us to push through these difficulties and branch out
to new terrotories where we can deliver our message of hope and truly
inspire change.
This year has seen Faith Regen Foundation revitalise the commerical
subsidary Faith Regen UK by rebranding it under the new name Innovate to
Inspire (i2i), a name that we feel captures the philosophy of our organization
well. To unleash the potential of all. With a new logo and website in place we
look forward to the endeavours i2i will bring in the coming years. We have
also seen the expansion of our international projects with FRF’s international wing Global One 2015 operating in Pakistan with an emergency
response to the floods and working towards providing maternal health
projects in Nigeria and Somalia.
I would like to take this opportunity to thank our Chair, Brian McAndrew,
and the Board of Trustees for their sound guidance and love for this charity.
I would also like to give special thanks to all our staff for their support and
commitment in making FRF a successful and reputable organization.

Dr Husna Ahmad OBE
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• Quotes

innovate
to inspire

The best way to have a good idea is to have lots of ideas. - Linus Pauling

Innovate to Inspire

Notably, i2i has had recent success in
Norway through delivering Leadership
Training to inﬂuential leaders of
diﬀerent faiths.

Operating since 2002, Innovate to Inspire (i2i) is the commercial subsidiary
of Faith Regen Foundation formerly functioning under Faith Regen UK.
Since its inception, Innovate to Inspire has had numerous successes on
national and regional levels through providing tailored training to mid to
high level management staff across Britain and Europe. Notably, i2i has had
recent success in Norway through delivering Leadership Training to influential leaders of different faiths. The new name Innovate to Inspire was introduced to capture the real essence of our philosophy to unleash the potential
of all.
Innovate to Inspire is an organization that aims to empower senior managers, entrepreneurs, civil servants, bankers and the NGO and private sector
through focused training and skills development. Its uniqueness is the focus
on the needs of the industry, whether it be the ready-made garment industry
(RMGs) or the banking sector, and finding bespoke courses which are of the
highest standard and with British accreditation.
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Events, Achievements and Conferences
OBE

Faith Regen Foundation would like to extend our congratulations to our
Chief Executive Dr Husna Ahmad who was recognised in the Queen’s Birthday Honours list 2010 for FRF’s work with disadvantaged communities. This
honour reflects greatly not only on the reputation of our CEO but it also
credits the commendable projects that FRF have delivered over the years.
FRF takes great pride in this honour and anticipates many more successes to
come from the leadership of our Chief Executive, Dr Husna Ahmad.
“The Board and staff of the Foundation are overjoyed to note that their Chief
Executive’s work has been recognized in the award of an OBE in the Queen’s Birthday Honours list. Husna has led our organization with skill and energy through
difficult times and was always motivated in wanting to overcome poverty and to do
whatever was necessary to help people take a decent place in the world.”
-Brain McAndrew, Faith Regen Foundation Chairman.

Cairo Conference

Dr Husna Ahmad was invited to speak at a conference on “The role of women
in the dialogue of civilisations and cultures” in Cairo, Egypt at the Cairo
University. She discussed discrimination, employment and empowerment of
BAME women in the Labour market. This resulted in an appearance on a
popular show in Egypt.

‘The Daily Debate'
on 'NILE TV', Egypt

Dr Husna Ahmad appeared on Egyptian satellite channel NTV on ‘The Daily
Debate” a popular debate and discussion programme in English geared to
address current social and political topics.
Learn more at: http://faithregenuk.org/media
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“The Muslim World in the face of the New World Economic Order”

Events, Achievements and Conferences
World Muslim
Leadership Forum

International
Women’s day

“The Muslim World in the face of the New World Economic Order”
The World Muslim Leadership Forum was held on October 7th 2010 in
London in partnership with the Malaysian organization ASLI (Asian Strategy and Leadership Institute).The Forum focused on the importance of
leadership in the Muslim community with regard to developing poorer
Muslim nations, the growing significance of Islamic finance, and promoting
dialogue between the West and the Muslim world. Joined by HRH Raja
Nazrin, Crown Prince of Perak and former Prime Minister of Pakistan, HE
Shaukat Aziz, the event brought government and business leaders, civil
society, scholars and policy makers to exchange ideas and experiences. The
event enabled delegates to discuss how Muslim nations and communities
can work towards greater mutual recognition and collaboration with the
West in order to benefit the global economy. In addition to this, it also
promoted a greater dialogue between Western governments and successful
Muslim entrepreneurs, in discussing ways in which Muslim communities can
assert themselves in the new World Economic Order.

FRF celebrated International Women’s Day on March 8th, with a conference
highlighting the struggles facing 21st century women in the developing
world. With Global One 2015 developing a maternity project in Nigeria we
were honoured to have education and gender specialist, Fatimah Kelleher
and Global One’s Programme Manager Risto Harma talk on maternal health
issues in the region.
Learn more at: http://faithregenuk.org/media
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Although the world is full of suﬀering, it is also full ofovercoming it.
-Helen Keller

Our Projects
ESOL Provision
- Manchester

FRF delivered Pre-ESOL courses in Manchester which ran for a 13-week
period. Funded by the Department for Work and Pensions (DWP) the overall
aim of the project was to improve clients’ employability through improving
their English language skills and equipping them with the required skills to
enter the job market. FRF ran classes on a roll on/ roll off basis with medium
sized groups consisting of 15-17 students in each class. FRF also supported
clients with their job search and employability needs throughout the period
of the course.

ESOL for Parents

FRF delivered this ESOL training provision targeted at lone parents claiming
benefits in the London Borough of Tower Hamlets. FRF recruited clients and
delivered ESOL classes to them as well as provided work placement and
employment support to help move them into employment.

Flexible New Deal
– Birmingham

FRF delivered this provision from both Birmingham centres. Receiving referrals from Job Centre Plus, FRF was responsible for delivering employability
skills workshops and one-to-one support for these unemployed individuals
to help move them back into employment. The service provided ESOL
classes, job search workshops, interview techniques, team building sessions,
IT training & one-to-one tutorials. FRF Birmingham ran a 4 weeks batch
programme for an average of 22-25 clients.
FRF also incorporated their specialist skills to engage with the BAME
community by providing culturally and faith sensitive services through our
ethnicity intervention programme in Birmingham. Individuals with specialist needs were referred by DWP and assessed by FRF Birmingham where
clients were provided with the necessary support.
Learn more at: http://faithregenuk.org/AboutUs.html
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Feedback

Our Projects
Flexible New Deal
– London

“Thanks to the staﬀ of FRF. You have been a brilliant lot and I really appreciate all the
help you’ve given me with regard to job search and interview techniques. I’ll give
positive feedback to the job centre. Thanks again, I’ll miss you all.” – Jenny Gibson

As a Subcontractor of Calder UK FRF was responsible for the provision three
interventions –
1. Work placements - This involved sourcing of 4 weeks work place
ments for their clients in order to improve and update their employ
ability skills and also be able to provide with a recent reference.
2. Employer engagement events (4 per year) which would increase
the awareness of the programme and also give a platform for clients
and employers to come together.
3. Developing a Cultural Navigator for Calder UK for their staff,
clients and employers in order to increase awareness of cultural
differences within the labour market of the UK.
FRF successfully delivered all the three interventions, with the
cultural navigator being the most successful and innovative amongst
the employers and employees.

Job Centre Plus
Support Contract

FRF is delivering this JCP Support Contract from its offices in Brent and
Harrow. This project is aimed at supporting clients of all ages from different
areas of the community who are unemployed. JCP refers clients on the provision and FRF is responsible for delivering training from both centres on a
daily basis covering a range of employability skills. As well as helping clients
with their basic needs for job search and application activities, FRF is also
addressing the many misconceptions and misinterpretations clients have
when dealing with job search activities. Therefore, we aim to provide clients
with both the practical and intellectual tools that would sustain positive
continuity and productivity beyond the days training they receive. This
approach is showing a degree of distinctiveness with both clients and JCP
offices thus FRF are constantly receiving returning clients.
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Feedback

Our Projects

“A big thanks to all the staﬀ, you have been very helpful in giving me conﬁdence in
ﬁnding a job and helping me with CV’s, cover letter, mock interviews and helped me on
the computer too. Kind Regards. -Owen Parker

Skills for work

The Skills for Work project was delivered from FRF offices in Bounds Green
and Turnpike Lane. Running over a two year period the contract ended in
June 2011. The project aimed to engage with 85 clients from BAME communities and develop literacy and numeracy skills to improve client’s employability. It involved recruiting clients, assessing their individual needs and
assisting their progress onto ESOL, literacy and numeracy qualifications
which FRF also deliver.

Work Skills

The Work skills project funded by the LDA/ESF aimed to engage with 26
clients from disadvantaged communities who are long-term unemployed.
Targeting mainly women and BAME communities, the main purpose of the
project is to assist these clients into sustainable employment and help
develop their skills into the UK labour market. Running from Bounds Green
and Turnpike Lance centres, FRF are responsible for recruiting clients and
giving them one-to-one Information, Advice and Guidance support based on
their individual needs in order to move them into employment. This support
includes CV writing, job search, confidence building etc.

LDA Ingeus

FRF is delivering this LDA funded employability project from our centre in
Parsons Green. FRF is responsible for recruiting unemployed clients from
BAME communities and providing them with one-to-one support and
employability workshops to help get them secure employment. The workshops include CV writing, job search, and confidence building.

10

Awarded

“Most Improved Performer in 2007/2008” by Working Links.

Our Projects
New Deal Hackney
Funder: Working Links (DWP)

Afghan Action

Smart Move Project

FRF have been delivering New Deal in Hackney since 2004, which ended in
October 2010. Unemployed clients over the age of 25 are referred to us and
FRF are responsible for the delivery of end to end employability services.
This includes daily employability workshops, workplacement services, oneto-one personal advisor support to help with applications and CV writing
etc. FRF was the highest performer in terms of job outcomes with an
approximately 45% (900) of total referrals gaining employment.

FRF assisted Afghan Action in the delivery of all aspects related to their DfID
funded ‘Building Bridges’ project. FRF organised and delivered a range of
workshops across the UK, to recruit, train and retain advocates who will be
working with AA’s regional networks to organise and deliver events and
initiatives aimed at increasing awareness of poverty and development issues
in Afghanistan and promoting a positive perception of this country and its
people.

FRF delivered this project from its Hammersmith and Fulham office as a
subcontractor to NACRO. A new training programme for young people with
learning difficulties delivered by Nacro and partner organisations across
London. The aim of the programme was to help learners achieve qualifications that will lead either to further education or training and employment
opportunities.
The programme is delivered in line with the government’s 14-19 strategy for
young people to achieve their potential and receive the best possible support.
It is also in line with the European Union strategy to improve training and
employment opportunities in member states.
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Achievements

Funded by DWP, FRF has created a total of

Future Jobs Fund

over the past

75 jobs

18months within itself and partner organizations.

FRF has been involved in the Future Jobs Fund (FJF) initiative that was
launched by the government to create jobs for young adults between the ages
of 18-24. The job roles are 6 months long, for 18-24 Job Seeker Allowance
(JSA) claimants and aim to help these individuals achieve sustainable
employment after the programme. All individuals are provided with NVQ
level 2 training during their time at FRF. Funded by DWP, FRF has created a
total of 75 jobs over the past 18months within itself and partner organizations. The recruitment of individuals ended in March with the last batch of
staff leaving in September 2011.

Sucess Stor y

Sohra Ahmed

“Having stayed with Faith Regen for the past 6 months and a Future Jobs
Fund employee I can say that I have thoroughly enjoyed my time with Faith
Regen. The varied work I have been a part of has certainly been very exciting
and rewarding. Currently working from Bounds Green I provide clients with
the necessary support they require in building appropriate CV, completing
application forms, building confidence and developing individual interview
techniques. In addition to working with other organisations external to
Faith Regen in securing work placements schemes. The best part of my job is
the people I work with and the clients.
I enjoy the challenging environment as I am constantly on my feet and have
to develop good working partnerships with my clients. The skills I have
gained will undoubtedly help me with my future career”.
12

GO
2015

Global One

One humanity

Achievements

In February 2011, Global One 2015 issued a report refocusing on malnutrition which
was circulated among Muslim humanitarian NGOs based in the UK in addition to
written recommendations to the Department for International Development (DfID).

International Projects
-Capacity Building

Global One 2015 was set up by FRF in order to expand the Foundation’s work
internationally. Global One 2015 is an international development nongovernmental organization (NGO) dedicated to human development and
poverty eradication in Asia, Africa and the Middle East. The areas of focus are
maternal health, malnutrition, education and environmental sustainability;
through these programmes Global One 2015 aims to focus on cross-cutting
issues for example women and climate change. In addition the organization
has been working with small and medium sized UK based NGOs to develop
their internal systems that include developing a training course on NGO
management and capacity development.

Nigeria Programme
-Maternal Health

Global One 2015 has been developing a maternal health programme in Nigeria which aims to provide free high quality antenatal, child birth, postpartum
and extended neo-natal care whilst fully integrating the local community
into the health care process. The first phase of the programme will focus on
providing training material on maternal health to traditional midwives and
community health workers, an advocacy campaign that includes delivering
messages on maternal health to the Nigerian and British public and producing material for publication in professional journals.

Pakistan Floods
-Need Assessment

Global One 2015 was active in the humanitarian response to the 2010 Pakistan flood. It was deployed to perform an assessment of two NGOs’ emergency field responses in the Punjab and Sindh regions. There were serious
emergency conditions within the flood zone, due to disease and severe
malnutrition. This, therefore led to our team further assisting the NGOs in
the humanitarian response to prevent a serious disease outbreak at a rural
hospital (cholera and falciparum malaria) and in getting an emergency feeding station set up to treat severe malnutrition. Global One 2015 is currently
in the process of mobilizing NGOs to increase their response to severe
malnutrition.
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FRF Plugged In

Facebook: Faith Regen
Twitter @GlobalOne2015
GO2015 blog: www.go2015.blogspot.com

Media

Videos

Watch them at

http://www.faithregenuk.org/Media.html

Muslim Women Today Series

FRF had the opportunity to develop an innovative and unique show for the
popular ethnic channel NTV. Dr Husna Ahmad hosted the show ‘Muslim
Women Today’ which was viewed by thousands up and down the country.
With a large Muslim audience, Dr Husna Ahmad and guests were able to
discuss key issues affecting BAME women in the UK; such as employment
and training, gender equality, politics and youth crime. This enabled FRF to
engage with ethnic minority groups in the UK and provide a platform to both
discuss specific issues and to learn about development opportunities available to them.

FRF Plugged In

FRF has joined the digital world by increasing online presence through
various social media outlets. FRF is currently active on Facebook and Twitter
and have also set up a blogger site for Global One 2015. You can find us on
the following websites:
•
•
•

Facebook: Faith Regen
Twitter @GlobalOne2015
GO2015 blog: www.go2015.blogspot.com
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Start by doing what's necessary; then do what's possible; and suddenly you are
doing the impossible. - St. Francis of Assisi

Accounts and Finance Details
The group has made a surplus for the year in the amount of £89,835
compared to £44,910 in 2010. Despite the adverse operating conditions and
tight financial constraints during the year, fewer resources were expended in
the management and administration of the group without compromising
the level of essential services to the beneficiaries. In addition, the operation
of careful budgetary controls has resulted in reduced operating cost this year.
The total funds carried forward at the year-end was £200,392 (2010:
£110,557). The total incoming resources generated for the year increased by
58.55% whereas the total resources expended during the year increased by
56.66% resulting in improved results for the group.
Consolidated Balance Sheet as of 31st March 2011

Tangible Fixed Assets
Current Assets
Current Liabilities
Net Current Assets
Total assets less current liabilities
Creditors-Property Loan
Total Reserves

*A copy of the consolidated reports and
accounts for the year which received an
unqualiﬁed audit opinion is available at
the company’s oﬃces.

2011
£000
1,046
285
264
21
1,067
867

2010
£000
1,071
294
369
(75)
996
885

200

111

Consolidated Statement of Financial activities for the year ended 31st March
2011
2011
2010
£000
£000
Total Incoming Resources
1,635
1,031
Total Resources Expended
1,545
986
Net Income for the Year
90
(45)
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Be the change you want to see in the world. – Ghandi

Board Members

Brian McAndrew

Paul Wolstencroft

Faisal Ahmad

Raja Choudhury

Gwen Balson

Leslie Laniyan

Zarina Osman
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Senior Management Team

The ultimate measure of a man is not where he stands in moments of comfort
and convenience, but where he stands at times of challenge and controversy.
- Martin Luther King Jr.

Dr Husna Ahmad OBE

Dr Nujhat Jahan

Dr Nahy Nassar

Anwar Chaudhary FCA

Jamil Akhter

Evana Matibag

Faaria Ahmad

Tamkeen Shaikh
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